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Orientation and skills development tool, in-depth interviews (used in the 
case of people who have to start again from scratch).

Mobilisation counselling, especially for those who find it difficult to talk 
about personal life experiences; discovering adaptive skills including 
those that will be of use in the labour market. 

The Artemisszió Fund was established in 1998. It is based on an anthro-
pological and sociological concept. Its mission is focused on intercultural 
communication. Its members are active in a number of areas: youth sup-
port (especially the mobilisation of disadvantaged youth), global educa-
tion (active citizenship, global subjects – migration), intercultural training 
for teachers and educators, health workers, the police; skills development 
aimed at labour market integration (not exclusively for refugees).
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Services:

• assessment of needs through interviews;
• social work – job-seekers counselling is 

included here –; our partner is the Menedék 
Hungarian Association for Migrants, who offer 
social labour (personal conditions) counsel-
ling.

Labour market training with HR trainers (CV 
writing, discovering the Hungarian labour market, 
job interview training – it begins with defining 
targets and ends with a job interview simula-
tion). The current training programme has 20 
participants (the groups usually consist of 15-20 
people).

Digital Career Map – orientation and skills deve-
lopment tool, long interview (it is used the case of 
people who have to start again from scratch, e.g.: 
female Afghani judge in Hungary). This is a type 
of coaching.

MOMAP: mobilisation counselling especially for 
those  who find it difficult to talk about perso-
nal life experiences; discovering adaptive skills 
including in terms of the labour market (more 
dialogue-centred – this is the usual method with 
refugees).

Work experience programme – position/job 
seeking (those who submit request are always 
offered a position); requests for vocational 
mentoring – training participants are paid intern 
payment (it is Artemisszió that pays). 20-30% of 
participants are hired later on at the place they 
received their training.

Teaching Hungarian (conducted by volunteers 
in small groups from 2 to 4 participants; they are 
also offered preparatory training).

SHORT SUMMARY OF THE PROJECT 

Orientation and skills development tool, in-depth 
interviews (used in the case of people who have 
to start again from scratch).

Mobilisation counselling, especially for those 
who find it difficult to talk about personal life 
experiences; discovering adaptive skills including 
those that will be of use in the labour market. 

DESCRIPTIONOF YOUR ORGANISATION 

The Artemisszió Fund was established in 1998. It 
is based on an anthropological and sociological 
concept. Its mission is focused on intercultural 
communication. Its members are active in a num-
ber of areas: youth support (especially the mobili-
sation of disadvantaged youth), global education 
(active citizenship, global subjects – migration), 
intercultural training for teachers and educators, 
health workers, the police; skills development ai-
med at labour market integration (not exclusively 
for refugees).

• Migration (a separate area);
• Social and labour market integration, sensiti-

sing the majorities in society – this has been 
in operation since ca. 2011 with different 
titles, names and different funders. In 2016 
the funding has changed. The current funding 
expires on 30 June 2018.

With UN funding under the name “Building 
Bridges”.

AMIF - skill zone (It ran under the name “Work-
place” in 2015): refugees and third country immi-
grants can participate.
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group management, other smaller tasks – 
former participants are asked to give presenta-
tions on training.

In previous years (2013 and 2014) we were not 
able to host refugee participants, only third 
country immigrants who reside here with a 
residence or a permanent residence permit. 
This is due to the uniqueness of the tende-
ring system, where there is a stark difference 
between projects for refugees and projects 
for immigrants. This has changed this year; 
as the projects of the collective MMIA system 
(Refugee, Migration and Integration Fund) 
involve the hosting of refugees as well.  This 
is a great change, as the refugees come from 
many countries. We can only involve in our 
programme the refugees whose situation and 
conditions enable them to participate in our 
labour market focused sections.

What are the key characteristics of the project/
service?

Target groups
Refugees, immigrants.
5 people from Afghanistan, 6 from Iran, 3 from 
Nigera, 2 from Uganda, 2 from Eritrea, 1 from 
Uzbekistan, Colombia, Senegal, Democratic 
Republic of Congo, Russia, Ukraine and India. 
There is one stateless participant from India as 
well.

• Their education is extremely varied: there 
are information technology experts with 
university degrees, social workers, or even 
fashion designers among them; there are 
also many students currently studying 
in Hungary. There are also people who 
formerly worked in their country of origin 
as manual workers, living from the rural 

=> job seekers come with varying professional 
backgrounds: from textile designer to chef. 
This affects 120 people altogether: 24 participants 
per term and there are 5 terms (one term lasts 
around half a year). The current semester involves 
27 participants: 14 refugees, 13 immigrants. Parti-
cipants are recruited by means of flyers in refugee 
camps (Bicske, Blaha Lujza square), facebook, 
websites and partner organisations.

Follow-up checks have been weak due to the 
shortness of previous programmes.

PROJECT

What are the local social realities?

The anti-immigrant propaganda and atmosphere 
certainly have a negative impact on the situation 
in the capital city and on the labour market. The 
elimination of integration support and the upco-
ming closure of the refugee camp in Röszke both 
make it impossible for refugees to achieve rela-
tive stability. Suddenly they have to focus their 
attention on the crises caused by these measures, 
which has a negative impact on their ability to 
find a job and in the longer run to build a new life.

What are the specific innovative elements in your 
project/service?
The inclusion of participants in the projects, e.g. 
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economy. Age: Between 18-45. Gender: 9 
females, 17 males.

Principles 
The most efficient means of helping the integra-
tion of third country nationals (refugees, immi-
grants).

If someone’s current life situation does not allow 
for him/her to participate in multiple programme 
sections and if it later changes and the person has 
more time or more peaceful circumstances, they 
can participate in other sections until the end of 
the project.

Drivers 
There is no state programme providing this kind 
of support – social work is only offered via family 
assistance services.

Due to an amendment implemented on 1 June, 
refugees who leave the camps are no longer 
eligible for social benefits in Hungary (Menedék is 
working on their accommodation and support).
According to the new legislation refugee status 
can be supervised after 3 years.

Outcome
They become employed.

Unexpected outcomes
It is Budapest-centred. It would be worth trying to 
transfer the project to other larger cities (e.g. De-
brecen) or rural areas, but it is important to bear 
in mind that immigration primarily affects Bu-
dapest. There are, however, no special elements 
that would exclude implementing the project 
elsewhere.

CONTACT

Csáky Erzsébet
E: erzsebet.csaky@artemisszio.hu
http://artemisszio.blog.hu/
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