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COUNTRY REPORT: PALESTINE 

Monitoring of the ENP Progress report 2014 

 

Introduction 
 
The Arab Spring has fundamentally changed the political landscape of Europe’s Southern 
neighbourhood – the Middle East and North Africa (MENA) and clearly revealed the need for a new 
social contract based on respect for fundamental freedoms, dignity and rule of law, in addition to the 
revision of social and economic policies towards ensuring sustainable development and economic and 
social justice. Despite high expectations, after more than two years the revolutions have thus far been 
unable to produce consolidated and stable democracies and a growth-based economic model have 
been still promoted by national and international actors. Widespread non-democratic practices are still 
hindering the transition towards multiparty democracy and conflict in the region is alarming with the 
ongoing war in Syria, Libya and in Iraq. Thus while significant changes have been produced in all 
countries, the MENA region is still lagging behind the promises of the Arab Spring. 

In the aftermath of the uprisings, the EU offered its Southern Mediterranean partner countries “A 
partnership for democracy and shared prosperity” in the context of the revised European 
Neighbourhood Policy that focused on democratic transformation, a partnership with people and civil 
society, and sustainable and inclusive growth.  

With yearly progress on the implementation of the European Neighborhood Policy, the EU assesses 
the progress and regress in implementation of Action Plans. In light of the Progress Reports on the 
implementation of the European Neighbourhood Policy 2014, SOLIDAR in coordination with the Arab 
NGO Network for Development (ANND) and in cooperation with the CONCORD working group on 
Enlargement, Pre-accession and Neighbourhood (EPAN), Global Network Arab Countries and the 
Association of Local Development Agencies (ALDA)  conducted a consultation process from April to 
October 2014 to provide an opportunity for the organisations within the “SOLIDAR Network for Social 
justice in the MENA region” to comment on the progress reports prepared by the EU. This country 
report presents the outcomes of the consultation which focused on the key topics when it comes to the 
promotion of social justice: Freedom of Association and Peaceful Assembly, Decent Work and Social 
Protection. 

The responses to the consultation clearly indicate that in Palestine worrying developments took place 
in 2013 and 2014. These developments demand attention in the new Progress Reports and should be 
incorporated in the policy making that shapes the relations between the EU and the region.  

 
Executive Summary 
Please find below a general overview of the feedback submitted by partners through the 

attached feedback tables. The partners’ feedback can in no way be taken to reflect the views of 

SOLIDAR and its members. 

Freedom of association and peaceful assembly 

1. Access to Economic, Social and Cultural Rights (ESCRs) 

While a relatively positive environment continued to exist in the West Bank in terms of 
freedom of expression and freedom of assembly, the situation in Gaza registered a more 
restrictive environment. With regard to trade union rights, the government in Gaza in 2013 
adopted - without prior consultations with CSOs or trade unions- and enacted a union law that 
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violates international standards for freedom of association. Furthermore, the law has 
transferred the oversight of unions to the Ministry of Justice, therefore limiting even further the 
right to freedom of association. The new union law entered in force in Gaza, but until its 
application procedures were issued in 2014, trade unions had no longer any ministry of 
reference since the Ministry of Labor (which was previously the ministry of competence) 
turned down any requests from trade unions stating their lack of competency in matters of 
union affairs. 

Over the past decade the occupied Palestinian territory (oPt) has witnessed a significant and 
persistent gender gap in labor force participation, and in 2013 the participation of women in 
the labor market was 17% compared to the 69.3% of men. The prevalence and persistence 
pay discrimination against women is reflected in the 20 % gender pay gap among recent 
graduates in their first private sector job. Women in Gaza are increasingly marginalized in the 
labour market, whereby very low participation in the labor force is coupled with exceptionally 
high unemployment. Gender-based violence in the workplace has also started to be 
measured. In a recent ILO survey, almost 23 percent of women have experienced some form 
of violence, and there are indications that such violence is increasing as the economic 
situation deteriorates. Working women are being progressively pushed further into informality, 
working as unpaid contributing family members in the agricultural sector, or seeking domestic 
work or a broad range of cleaning jobs. 

Peaceful assembly was severely deteriorated both in the West Bank and the Gaza Strip, 
whereby Israeli and Palestinian security services in the West Bank and Gaza arrested people 
arbitrarily and unlawfully restricted people from protesting. 

Regarding right to education, discrimination persists especially in East Jerusalem. Despite a 
High Court ruling that the Jerusalem Municipality and Ministry of Education have until 2016 to 
rectify the shortage of missing classrooms, only 150 classrooms have been built over the past 
five years. Grave discrimination in allocation of professional school staff persists: roughly 250 
school counselor’s work in West Jerusalem as compared to only 29 in East Jerusalem. 

2. Ability to establish associations and their access to funding 

Palestinian NGOs managed to halt the implementation of two arbitrary decision concerning 

charitable association and NGOs issued by the Palestinian Minister of Interior of the de-facto 

government in Gaza in 2013. Decision no 61 of 2013 issued on 12/6/2013 concerned financial 

affairs, while decision 98 of 2013 issued on 7/10/2013 concerned elections in charitable 

associations and NGOs. 

3. Participation in decision making processes (including EU delegations) 

There has been a marked progress in civil society consultation concerning decision-making 
processes, both on part of the EU delegation in Palestine (CSOs are invited to a number of 
consultations yearly that concern its development cooperation programs directed at the 
Palestinian people, and its cooperation framework with the Palestinian Authority) and the 
Palestinian Authority itself.       

Decent work and social protection 

1. Setup of social protection floors 

The social protection system and the policy regulating it in the oPt remains scattered and falls 
short of providing effective income security and access to health care for all resident 
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Palestinians. The oPt suffers from a lack of employment injury and healthcare benefits as well 
as unemployment and maternity insurance. As foreseen in the Social Protection Strategy 
adopted in 2011, the establishment of an integrated social security system has continued to 
be debated by the Palestinian Authority and the social partners. The existing social security 
system

1
 has been characterized as fragmented and ineffective, lacking coordination and 

covering only a small proportion of workers mainly those in the public sector.  

Moreover, the Minister of Labor considers the establishment and implementation of a national 
social security scheme a key priority, and has called 2013–14 the years of social security. The 
PGFTU wants a new social security law that is in conformity with the Social Security (Minimum 
Standards) Convention, 1952 (No. 102), and to have social protection extended beyond the 
formal economy. One of the main challenges in developing and implementing a social security 
scheme with large coverage, is that 60% of Palestinians are employed informally, including 
over 50% of those employed in the formal economy. The initial plan for the social security 
scheme was to integrate gradually employees in the formal economy, starting with those in 
regulated enterprises (i.e. those who already obtain other basic labor rights and work for larger 
enterprises). If concomitant strategies of expanding the scope of implementation of labor 
legislation and control of enterprises’ abidance with the law, and of increasing women’s 
employment, are not successfully implemented, the social security scheme is likely to only 
benefit a (mostly male) minority. In addition, it is necessary for the social security scheme to 
provide mechanisms for the inclusion of informal sector workers.       

2. Growing informal economy and indecent work 

Based on PCBS annual labor force survey data, the 24.5% of wage employees in the private 
sector in the West Bank were paid below the minimum wage in 2013 and their monthly wage 
loss reached around 20.2 million NIS. While 42.3% of all female wage employees in the 
private sector were paid below the minimum wage (their average monthly wage reached 
62.3% of the minimum wage), this concerned 20.5% of male employees (with an average 
monthly wage reaching 77.58% of the minimum wage). Women workers are clearly more 
vulnerable to violations of their rights at work. Overall unemployment rate in 2013 was 23.4%, 
20.6% for men and 35% for women. With regard to women, most educated women are the 
ones with highest unemployment rates (47% for women with 13 years of schooling and more).   

In the Gaza Strip, workers have also been deprived from certain rights that have been granted 
to West Bank workers, as they are not able to claim their right to a minimum wage due to the 
fact that the minimum wage law that entered in force in the West Bank on 1/1/2013 was not 
recognized as valid by the Gaza de-facto government, and was not applied in Gaza. In 
addition, Gaza workers have been facing new restrictions to their ability to claim their labor 
rights  

In addition, household poverty is the primary driver of child work in the occupied Palestinian 
territory, among children under and over the legal minimum working age. Child labor in Israeli 
settlements continues to persist resulting in a workforce that is invisible under the law and not 
guaranteed of basic protections and rights as Israeli legislation on the employment of young 
workers is not enforced there. In general, there has been a 19.6 per cent increase in the 
number of Palestinians working within the Israeli economic sphere. As this clearly exceeds the 
number of work permits in 2013, a significant and growing number of Palestinians work 
outside the regulated permit system, with less protection against abusive employment 
practices. The number of Palestinian workers (all of them from the West Bank) employed in 
Israel and Israeli colonies increased from 104,700 workers in the fourth quarter of 2013 to 

                                                           
1
 It has to be noted that there is no social security system per se. Only public sector workers contribute in a 

pension fund, and some categories of municipal workers. 
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110,300 workers in the first quarter of 2014. The number of workers employed in Israeli 
colonies in the West Bank has also increased from 18,900 workers to 23,200 workers during 
the same period. In the first quarter of 2014, 35% of Palestinians workers from the West Bank 
were working in Israeli establishments without work permits

2
. 

Recommendations 

Most of the key recommendations contained in last year’s ENP progress report have yet to be 
addressed, and remain valid. On the basis of this year’s report and with a view to sustained 
implementation of the ENP Action Plan in 2014, the EU partnership should:  

 Continue its commendable efforts to take bold and concrete steps towards a just and lasting 
solution to the Israeli-Palestinian conflict in the ongoing negotiation process;  

 Advance the recent intra-Palestinian reconciliation agreement and ensure implementation of 
the unity government in line with the principles set out in President Abbas’ speech of 4 May 
2011, based on a commitment to the two-state solution;  

 Support the adoption of measures aimed at increasing transparency and accountability of the 
justice and security sectors;  

 Encourage the adoption a unified penal code which adheres to international human rights 
standards and strengthens legal guarantees for all fundamental freedoms including the 
abolition of the death penalty; meanwhile, fully abide by the de facto moratorium on the death 
penalty that is in place in the West Bank;  

 Continue to support and encourage to implement a policy to address violence against women 
and women’s socio-economic vulnerability;  

 continue developing the necessary legal and institutional framework for an integrated water 
and waste-water management system, to ensure equitable delivery of water and Palestine’s 
sovereign rights over water supply system;  

 Promote a comprehensive approach to reviewing and revising the education and vocational 
training system to match labor market; 

 Use all legal and diplomatic means to exert further pressure on Israel to end its occupation of 
the Palestinian territory, and until this is achieved, to lift its blockade on Gaza and enable 
Palestinians to utilize their resources and lands in area C. 

 Ensure the humane treatment of Palestinian workers in all situations of employment, including 
in the case of those who have resorted to work in the settlements. The grievances of 
Palestinians who either formally or informally participate in the Israeli labor market need to be 
handled urgently and transparently, including through effective access to legal redress. 

 

                                                           
2
 Palestinian Central Bureau of Statistics, Labor Force Survey, January - March 2014 round, first quarter of 2014. 



5 

This publication has been produced with the assistance of the European Union. The content of this publication is the sole responsibility of the author and can in no way be taken to reflect the views of 

the European Union. 

 

The following table outlines the feedback provided by local partners on the 2014 EU progress Report 

Benchmark Report 2013 Feedback (comments, analysis, feedback) 

Freedom of association and peaceful assembly: 

1. Access to Economic, 

Social and Cultural 

Rights (ESCRs) 

 Although a relatively positive environment 

continued to exist in the West Bank regarding 

respect for freedom of expression, freedom 

of assembly and freedom of the media, there 

remained cause for concern. In the West Bank, 

journalists continued to face restrictions on 

various occasions. In Gaza, the situation further 

deteriorated, with the media and civil society 

actors under severe scrutiny and subject to 

arbitrary arrests.  

With regard to trade union rights, the de-facto government in Gaza 

has in 2013 adopted and enacted a union law that violates 

international standards for freedom of association and the right to 

organize. The adoption of this law in second reading by the Hamas 

parliamentary group was announced in the press on 6/2/2013, and 

took place without prior consultations with CSOs or trade unions. 

This law applies to trade unions and professional unions, which is 

extremely problematic since they differ in nature and purpose. By 

drafting one law for both, which stipulates that there can be only one 

union per sector or profession, the Hamas legislators have violated 

workers’ right to form or join the union of their own choice. 

Furthermore, the law has transferred the oversight of unions to the 

Ministry of Justice (in Palestine like in other countries, traditionally the 

Ministry of reference for unions is the Ministry of Labour) and 

foresees a registration procedure, which is completed only by the 

Minister’s approval of the registration request, which violates the very 

fundaments of the right to organize.  

In cooperation with other organizations and trade unions, DWRC 

organized a series of workshops and direct meetings with legislators 

to stop the law from being issued. We prepared and submitted a legal 

memorandum with our comments on the law, which was endorsed by 

trade unions, organizations and some public figures. However, on 

5/6/2013, the de-facto government enacted the law without taking 

into account any of our comments and objections. Thus, the new 
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union law entered in force in Gaza, but until its application 

procedures were issued in 2014, trade unions had no longer any 

ministry of reference since the Ministry of Labor (which was 

previously the ministry of competence) turned down any requests 

from trade unions stating their lack of competency in matters of union 

affairs. Now, any unions in the Gaza Strip that have not been 

recognized by the Ministry of Labour prior to the change of legislation 

are faced with the dilemma of remaining “unregistered” or dealing 

with the Ministry of Justice based on a law that violates trade union 

rights and that they consider as non-legitimate.  

 The right of peaceful assembly was 

compromised on several occasions by the 

Palestinian security forces’ use of excessive 

force, and the arrest and detention of peaceful 

protesters. 

Israeli and Palestinian security services in the West Bank and Gaza 

arrested people arbitrarily and unlawfully restricted people from 

protesting. The Palestinian Authority’s security forces beat West 

Bank residents protesting the negotiations with Israel, and Hamas 

security officials threatened and abused Gaza activists calling for 

peaceful change. 

 

 Violence against women and their overall socio-

economic vulnerability remained major 

challenges for Palestinian society. 

Palestinian women’s extremely low participation in the labour market 

remains a matter of great concern, since there has been no 

significant progress in past years. In 2013, the participation rate of 

women in the labour market was only 17.3% compared to 69.3% for 

men
3
. 

The prevalence and persistence pay discrimination against women is 

reflected in the 20 percent gender pay gap among recent graduates 

                                                           
3
 Palestinian Central Bureau of Statistics, 2014. Labour Force Survey: Annual Report:2013. Ramallah - Palestine. 
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in their first private sector job. Prevalence of gender-based violence 

in the workplace has also started to be measured. In a recent ILO 

survey, almost 23 percent of women have experienced some form of 

violence, and there are indications that such violence is increasing as 

the economic situation deteriorates. Working women are being 

progressively pushed further into informality, working as unpaid 

contributing family members in the agricultural sector, or seeking 

domestic work or a broad range of cleaning jobs. 

Extremely high unemployment rates among young educated women 

and women with 13 years of education and more are of particular 

concern, since higher education levels should led to better 

employability, which is not the case in the Palestinian labor market 

context. 

 Basic education continued to suffer from 

infrastructure issues, in particular in the Gaza 

Strip, Area C and East Jerusalem. As regards 

higher education, insufficient funding continued 

to be a major concern, having a serious 

negative impact on the quality and relevance of 

higher education. 

Despite a High Court ruling that the Jerusalem Municipality and 

Ministry of Education have until 2016 to rectify the shortage of 

missing classrooms, only 150 classrooms have been built over the 

past five years. Grave discrimination in allocation of professional 

school staff persists: roughly 250 school counsellors work in West 

Jerusalem as compared to only 29 in East Jerusalem
4
. 

 

 Developing the necessary legal and institutional 

framework for an integrated water and waste-

water management system, to ensure equitable 

service delivery and resource sustainability 

The chronic water shortage in the West Bank, resulting from an unfair 

distribution of water resources shared by the Palestinians and Israel 

persisted in 2013. There is extensive water loss on the public water 

grid in the West Bank - about 30%, and more in some locations. 

                                                           
4
 http://www.acri.org.il/en/2013/09/02/ej-edu-report-13/ 

http://www.acri.org.il/en/2013/09/02/ej-edu-report-13/
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throughout Palestine, is a matter of serious 

concern. 

Water theft is also a widespread problem. The water infrastructure in 

the Palestinian Authority needs upgrading, but this is not possible 

without significant work in Area C, where every action requires Israeli 

approval at the joint water committee. 

The Civil Administration grants building permits for schools, clinics, 

roads and infrastructure practically only to the very few villages for 

which it has approved a master plan. Similarly, it approves hooking 

up houses to water and power. Over 48,000 Palestinians living in 

Area C are not connected to any water supply network. Residents of 

these communities are dependent on rainwater, which they collect in 

cisterns, and on water purchased from private contractors who 

deliver the water in tankers
5
. 

2. Ability to establish 

associations and their 

access to funding 

  

 In Gaza, the de facto authorities imposed 

increasing restrictions on the operation of civil 

society organisations. NGOs have been asked 

to provide more detailed financial information, 

including staff salaries and the names of those 

paid in cash and to apply taxation at source. 

Palestinian NGOs managed to halt the implementation of two 

arbitrary decision concerning charitable association and NGOs 

issued by the Palestinian Minister of Interior of the de-facto 

government in Gaza in 2013. Decision no 61 of 2013 issued on 

12/6/2013 concerned financial affairs, while decision 98 of 2013 

issued on 7/10/2013 concerned elections in charitable associations 

and NGOs. As highlighted in the legal memorandum issued by 

PNGO and human rights organizations, these two decisions are 

illegal, because the Minister does not have the competence to decide 

on matters that would constitute a modification of the legislation in 

force, as well as the basic statutes of charitable associations and 

                                                           
5
 http://www.btselem.org/sites/default/files2/201306_area_c_report_eng.pdf 
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NGOs.  

3. Participation in 

decision making 

processes (including 

EU delegations) 

  

 A consultation workshop was organised in 

Palestine involving stakeholders from the 

cultural sector, as part of the consultation 

process for the Preparatory Action on Culture in 

EU External Relations.  

On April 28
th
 2014, the Israeli Supreme Court gave an interim 

decision requesting that planning authority be returned to 

Palestinians living in Area C.  The decision ordered the State to 

propose, within ninety days, institutionalized ways to facilitate 

participation of local Palestinians in Area C in the planning processes 

that affect their lives. However, the on-going security cooperation 

between Israeli and Palestinian armed forces are likely to severely 

limit and compromise the participation of local Palestinians in Area C. 

Decent work and Social Protection: 

4. Setup of social 

protection floors 

 Efforts were made to facilitate coherence and 

convergence in the targeting, delivery and 

monitoring of social services, with the support of 

EU-funded technical assistance. 

 

  The implementation of the national TVET 

strategy in 2013 continued at a good pace, with 

the establishment of the National Qualification 

Framework, the approval of the standard 

process of curriculum development, the 

adoption of a human resources development 

plan, and a national training fund. Nonetheless, 

the TVET system has yet to achieve the 

strategic objective of operating as a unified, 

integrated and labour market oriented training 

system, and continues to suffer from a low 

The role of technical and vocational education and training (TVET) 

institutions in preparing workers for emerging sectors is seen as 

crucial. However, the existing system has been criticized as not 

reflecting modern learning approaches, not investing in technology 

education and not preparing students for changes in employers’ 

requirements. 

Vocational training and education still suffers from lack of 

attractiveness. At the same time, about 47.1% of young workers are 

less educated than required by the skills they need for their work. 

These young workers, who are not qualified enough, are 
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public image concentrated in occupations such as sales, agriculture, crafts and 

machine operators
6
. This has negative effects on work productivity  

  Basic education continued to suffer from 

infrastructure issues, in particular in the Gaza 

Strip, Area C and East Jerusalem. 

The Palestinian population is a young population, and the education 

sector requires continuous investment and funding to meet growing 

needs for additional classrooms, new schools and more teachers. In 

Gaza, the situation has worsened as a consequence of the 50-day 

Israeli military offensive, during which many schools have been 

damaged and destroyed.     

5. Growing informal 

economy and 

indecent work 

 The unemployment rate was at 2.5% in 2013, 

compared to 23.2% during 2012. 

Unemployment in Gaza Strip was substantially 

higher than in the West Bank, and for women as 

compared to men; highest rates were registered 

for youth aged 20-24.  

Most Palestinian workers are denied decent work, because they have 

no access to work due to the debilitating effect of the Israeli 

occupation on the Palestinian economy and its capacity to provide 

job opportunities (the blockade of the Gaza Strip has been 

particularly devastating), but also because basic rights at work are 

not respected by private sector employers (both Palestinian and 

Israeli). Women and youth are in fact disproportionally affected by the 

denial of the right to work as indicated by their extremely high 

unemployment rates. Overall unemployment rate in 2013 was 23.4%, 

20.6% for men and 35% for women. With regard to women, most 

educated women are the ones with highest unemployment rates 

(47% for women with 13 years of schooling and more). 79.5% of 

private sector wage employees had no severance pay, 78.5% no 

paid annual leave, 77.4% no paid sick leave and 60.4% of women 

employees had no paid maternity leave in 2013. In addition, 53.6% 

had no work contract whatsoever (neither written nor oral). Based on 

PCBS annual labour force survey data, we calculated that 24.5% of 

wage employees in the private sector in the West Bank were paid 

                                                           
6
 “Youth School to Work Transition” undertaken in 2013 and issued by the Palestinian Central Bureau of Statistics 
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below the minimum wage in 2013, and their monthly wage loss 

reached around 20.2 million NIS. While 42.3% of all female wage 

employees in the private sector were paid below the minimum wage 

(their average monthly wage reached 62.3% of the minimum wage), 

this concerned 20.5% of male employees (with an average monthly 

wage reaching 77.58% of the minimum wage). Women workers are 

clearly more vulnerable to violations of their rights at work.     

Youth unemployment (for youth aged 15-29 years) is 37%, which is 

one of the highest in the region. Female youth unemployment is 

almost double male youth unemployment (54.8% compared to 

32.4%). More than half the unemployed youth have been searching 

for work for a year or more. In addition, a majority of employed youth 

have informal jobs (68.6% have no written work contracts and 13.1% 

have contracts of limited duration). A minority of youth (22.6%) have 

completed their labour market transition to stable or satisfactory 

employment jobs.
7
     

In the Gaza Strip, workers have also been deprived from certain 

rights that have been granted to West Bank workers. First, they are 

unable to claim their right to a minimum wage. The minimum wage 

that entered in force in the West Bank on 1/1/2013 through decision 

from the Palestinian government was not recognized as valid by the 

Gaza de-facto government, and was not applied in Gaza. Likewise, 

domestic workers in Gaza are unable to benefit from the rights 

stipulated in a new special regulation that has been issued by the 

Minister of Labour in the West Bank in 2013 (domestic workers had 

                                                           
7
 Press release issued by Palestinian Central Bureau of Statistics & the International Labour Organization announcing the results of the Youth Transition from School to Work 

Survey, 2013, 15/05/2014 
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been excluded from the Labor Law pending the issuance of such a 

regulation). It entered in force in 2014 in the West Bank only.  

In addition, Gaza workers have been facing new restrictions to their 

ability to claim their labour rights before the judiciary due to the 

introduction of new statutes of limitations through the civil law no 4 of 

the year 2012 issued by the PLC in Gaza, and in particular its articles 

414-795. Article 414 in its paragraph 2 stipulates that “the following 

rights can no longer be claimed after the time limit of one year: 2.            

The rights of workers, servants and employees, and for the services 

they have provided.”  

The generic wording of this article means that workers’ rights can no 

longer be claimed after one year if a complaint has not been filed 

before a court to request them. The customary statute of limitations 

that is still in force in the West Bank is 15 years for labour rights. The 

new civil law also specifies a time limit of two years for claiming work 

injuries compensations. DWRC submitted a memorandum to the PLC 

stating its objection to articles 414-795 (as well as our reservation to 

all laws issued at this stage) and organized a workshop to discuss 

the matter on 22/5/2013, during which the general secretary of the 

PLC affirmed that the prescription mentioned in article 414 concerns 

solely wages, not other labour rights. A clarification memo to the law 

that was issued stipulates that only daily and non-daily wages are 

concerned by the limitations. Pending a comprehensive solution to all 

the issues generated by the legislation issued during the period of the 

political split (i.e. a review of all these laws by the legislative authority 

and the cancelation of all laws that violate rights), we have requested 

for a modification by the Gaza PLC of the wording of article 414, and 

have pursued our dialogue with the Ministry of Labour in order to 
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obtain their support in this matter.   

 To help boost employment, a technical and 

vocational education and training strategy and a 

one-stop-shop system of employment services 

at local level were being developed. A labour 

market information system was put in place, to 

match labour market demand and supply. Work 

began on developing a Palestinian jobs 

classification and qualifications system. An 

Employment and Social Protection Fund was 

established but remained underfunded.  

Institutional development as had been foreseen in the Palestinian 

Employment Strategy is important, yet it will fail to achieve the 

ultimate goal of boosting employment as long as the Palestinian 

economy remains a hostage of Israeli policies, Israel pursues its 

looting of Palestinian natural resources and confiscation of land, and 

controls all imports and exports from the occupied Palestinian 

territory.        

6. Respect for migrant 

workers’rights 

 No reference in Progress Report  

Other comments or 

analysis 

 Please add feedback on issues not indicated in 

the above mentioned bench marks  

One positive development in 2013 was the European Union’s 

decision to prevent its funding to Israel under its Horizon 2020 

programme from benefiting settlements. The funding is expected to 

amount to hundreds of millions of euros from 2014 through 2020. 

With the support of:  

 


